usSEn saud va MAa
. Royi Sal Co., Ltd.
rﬂgl 119/148 wufi 18 a.u0WL a.ws:Us=uav a.aunsdsims 10130
S 119/148 Moo 18, Bangphueng, Phrapradaeng, Samutprakan 10130
3l rei: 16620053585

i ANN 009/2568
Uszne
Announcement
wlaunguazda MUAINAILNMITVVBIVIYEMSUNENIBUIEN 283 ¥a 311A

Policy and regulations regarding gift acceptance for employees of Royi Sal Co., Ltd.

U so8d T8 91Aa ﬁﬂﬂﬁhﬂﬁ@’i’uLﬁuqiﬁﬁ]ﬁwmﬁm"iaﬁﬂzj‘ lusala wazfiausrsugiga
Togewizatdnsfsnsu fuaanangmansuasdatisiuang sudstamnuaduaiusssuvad Responsible
Jewellery Council (RJC) wlaun BTt ﬂﬁ’]‘lﬁ%ﬂ&ﬂ@liﬁ"muﬂ:’iﬁ&@l aumiﬂﬁﬁamuﬁfﬂ lau Waasnu
msdaauuniazmsliirsigniadosiusasi livnzay dsareh lugnadslamiiudaunians
ﬂ"@ﬁu’lﬁ]maqﬁﬁaﬁimﬂuﬁm waziadnavauafTauuaslsneusEng sudad 5 Sasmsdadiu
MIsUEuLBUAzNIReFTUTY enndsemansanmsuazuwamljudanuiuiareudasiauvaiuiEm
5088 98 $1ia atud 1 woeSmeu 2568 FsafinvanduaciseluUil

Royi Sal Co., Ltd. is committed to conducting its business with the utmost integrity, transparency,
and ethical standards. This commitment includes strict compliance with all applicable laws and international
regulations, as well as the ethical requirements of the Responsible Jewellery Council (RJC). This policy
establishes clear standards and operational procedures to prevent bribery and the giving or receiving of
inappropriate gifts or hospitality, which could otherwise lead to conflicts of interest or unfair business
decisions. This policy also serves to clearly define the scope of the Company's policy under Clause 5: Anti-
Bribery and Anti-Corruption, as stipulated in the Royi Sal Co., Ltd. Declaration of Principles and Guidelines
for Social Responsibility dated November 1, 2025.
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All Company employees may give or receive gifts or entertainment from persons doing business
with the Company, but must comply with the following principles:
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Not excessive and inappropriate: Giving or receiving must not be excessive and unnecessary

according to the circumstances, must not be excessively extravagant, and must not create

obligations or affect neutral business decisions.
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Transparent and not concealed: There must be no hidden intention or in exchange for any
illegal or unlawful actions or violations of the Company's policies.
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Comply with the RJC Code of Practices (COP): Must comply with RJC requirements that require
members to prohibit bribery and limit the giving and receiving of non-cash gifts for the purpose

of establishing business relationships.
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Value and Occasion Requirements (RJC Compliance) Acceptance of gifts is permitted under the

following value and occasion limitations:
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Normal Value: Gifts or entertainment that can be received must have a value not exceeding
normal value and be considered customary on business occasions, with a total value not
exceeding 1,000 baht per occasion per year.
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Traditional Occasions: Giving or receiving must be done only on appropriate and traditional
occasions, such as New Year's, Chinese New Year, Songkran, congratulations on the launch
of a new product, or receptions at business meetings.
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Promotional Gifts: Promotional items bearing the company logo, which are of low value and do
not exceed 10 units (such as pens, notebooks, mugs, folders, umbrellas), and which are
provided for general business publicity purposes, may be accepted without reporting, provided

they adhere to the specified low value and the quantity limit of 10 units.
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Recording, preparing gift receipt reports, storing gifts received and disbursing gifts for transparency
and compliance with RJC requirements:
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If a customer or business partner expresses the intention to give a gift to the company, the
employee must report the matter to the management within 3 business days after receiving such intention.
Only the management is authorized to receive gifts from customers or business partners (employees are
not permitted to accept gifts). The management shall document the receipt of the gift in writing, specifying
the following details: the giver's name and position, a description and value of the gift/entertainment, the
date and occasion on which it was received, and a photo of the item received. A gift receipt report must
also be prepared, clearly indicating the name, position, and department/unit within 7 business days from
the date the gift is received. All gifts received will be stored with the management. If any gift is to be
distributed, a record of the gift issuance must be prepared, specifying the recipient's name, position,
department/unit, and photographic evidence of the recipient with the gift. Prior approval from the

management is required before any gift can be issued.
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M3 HnLazn1IABN1IN19INE Violations and Disciplinary Actions
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Violation of Policy. Any violation of this policy, whether through the giving or receiving of bribes, or
the acceptance of gifts/hospitality that exceeds the defined requirements, will be considered a serious
breach of the Company’s business ethics. This may lead to the highest level of disciplinary action, including

termination of employment, and relevant legal proceedings.
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This Policy and Terms are effective from 1 November 2025 onwards.

8978 (Signed)......cccouunee v 2o SO
Mr.Royi Gal
CEO
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