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G\ﬂ&l&lﬂmigﬂ%isﬁua'lﬂa RJC (Responsible Jewellery Council)
Principles and Guidelines for Social Responsibility of Royisal Co., Ltd.

In accordance with the international standard RJC (Responsible Jewellery Council)

A

WhaadasuTsn sa08 T8 dne ugesnuuy wia daaaﬂluq@]m‘ﬁmmé‘tymﬁuazm%‘adﬂsm”u
ﬁﬁm’mag;au""m:@mﬁutgiﬁwmmmg’]mm”ua’maﬁm%’ugsﬁmé’zymﬁlmzl,ﬂ%"aaﬂim”u RJC (Responsible
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U b
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Royi Sal Co., Ltd., as a designer, manufacturer, and exporter in the gems and jewellery
industry , is committed to operating its business in line with the international standard for the
gems and jewellery business, RJC (Responsible Jewellery Council). This is to promote social
and environmental responsibility based on the principles of integrity, transparency, and
accountability in every step of the jewellery supply chain. This policy sets out clear principles
and guidelines for all company employees, business partners, suppliers of goods and services,

contractors, and all individuals involved with Royi Sal Co., Ltd. This includes:

1. uIElU’IEJ%iiﬂ’liJﬁmﬂNqsﬁﬁ] Business Ethics Policy

2. uwlouuwusinIn1ennsdn (e 5) Business Partner Policy (Clause 5)

3. wloun BANTLANTWENTUBBITUUAZUTINUAUAANZING (TD 6,33) Respect for Human
Rights and Labor Policy in accordance with International Principles (Clauses 6, 33)

4. wloununi1sdaniag1IinlNNsuURaTay (Te 8,9) Responsible Sourcing Policy
(Clauses 8, 9)

5. wlou1umMIAadInNIIUARLBLAZNNIABTIUTY (T2 11) Anti-Bribery and Anti-Corruption
Policy (Clause 11)

6. wlotnansdadunIneaniunIanInenINENIINITI% (T8 12) Anti-Money Laundering

and Anti-Financial Terrorism Policy (Clause 12)
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10.

11.

12.
13.

14.

wluranisdfiiaautuaew Due Diligence f1w3un1ssawILsanunsafidaIudands
%%aﬁmﬂmﬁimga (°1Ta 7) Due Diligence Procedures for Sourcing Minerals from Conflict-
Affected and High-Risk Areas Policy (Clause 7)

wlounesnsaNNUaeans (U8 13) Security Policy (Clause 13)
wlou1onsdredninuisesingduussninsdmael (Fa 14,28,29) Claims on Origin of
Materials and Products Policy (Clauses 14, 28, 29)

wlgu1uNITIANITAIWLTIINY (TB 15,16,17,18,19,20,21,22) Labor Management Policy
(Clauses 15, 16, 17, 18, 19, 20, 21, 22)

wlounsanulaeant LLazqmﬂ’lwau’lﬁﬂ (°ﬁ'a 23,25) Safety and Occupational Health Policy
(Clauses 23, 25)

wlotneFsuingan (T 24,26,27) Environmental Policy (Clauses 24, 26, 27)
WloUIHTUNIANNAAAUHIWNABILRAIANNAALAYK / T89L58% Policy on Receiving
Feedback via Suggestion / Complaint Box

mstsaulgulaunsuaznsnuniu Policy Enforcement and Review

WlYLNLAINEINTIIAY USHNY a:ﬁwmﬂ%’ul"ﬁﬁumsoﬁﬁLﬁuﬁqsﬁaLﬁﬂlﬁﬁﬂﬁ)’hﬂﬁ@hLﬁummﬂu"lﬂ

ANNAATTIHFIFAIUITOTIIN UATFDAANDINUNYNINLLNEITDS

The Company will apply the aforementioned policies to its business operations to ensure the highest

standards of ethics and compliance with relevant laws.

1. %Iﬂﬂﬁﬂ%iiﬂﬁﬂiiZRﬂ'ldﬁqi?m Business Ethics Policy

a ead

uSny dnanmrdjuangndasuazidusssm I@mjuﬁu The Company operates with correct and

fair practices, focusing on:

A o ¢ @ o A wa o Agw A o ¢ ' ' °
AINNTIRAE: wum’mnﬂﬂumadﬂgumﬁmﬂmﬂm’mﬁnaa@ULL@:TUNM lainszvinnnsle 9
faanalimAaanNdaLdInINal s lomiaiInanazuaIusEny
Integrity: All employees must perform their duties with honesty and transparency, and must
not engage in any actions that may lead to a conflict of interest between personal and
company benefits.
anadusisn: winnunnawzdadjiddaiiouiinau dén uazandradaliifosduas
I = A A wen A
WusIIN "Luumﬂaaﬂﬂgmmamiqﬂmwnﬂgﬂ LUy
Fairness: All employees must treat colleagues, business partners, and customers with

respect and fairness, prohibiting all forms of discrimination or harassment.
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mMyUndasdaya: WhNUNNARABIINEHIANUAL ﬂsznau‘lﬂﬁwiagau?ﬁ'ﬂ Tayagne
LAzTBYARIUYANADE9LATIAIR swﬁawﬁfmmﬁaﬂ‘ﬁaﬂaazin%’uﬁwauua:gnﬁaamu
nPYRaY

Data Protection: All employees must strictly maintain the confidentiality of company
information, customer data, and personal information, and must use data responsibly and

legally.

2. wlauIgNHSNAINIINITAT (ifa 5) Business Partner Policy (Clause 5)

u‘%fmLLa:u‘%ﬁ'ﬂﬁn‘“fluw”uﬁﬁmmamsﬁmﬂﬂ'}U s Fwnaoieas §3ud dunu uaz
@jé’tymﬂ ﬂtLﬂugﬂizﬂaugiﬁ% @Tﬁﬂmmﬁmmgﬂuﬁ]%ﬂﬁiwﬁga LLatag:wdusLﬁ’Lﬁ@mm
TWssla Dadas Sazdasmanndasnudarnuaaingnany

The Company and all business partners, including suppliers, contractors, agents, and
counterparties, shall conduct business with high ethical standards and be committed to
transparency and integrity, which must comply with legal requirements.
u’%ﬁwLLaxw”uﬁﬁ@]imaﬂﬁﬁwTaw‘i’]Lﬁuqsﬁ%ﬁaUmmﬁ’f}aé’@]s’fIﬂidla wazidusysy laod
WUITNIRIH:

The Company and its business partners must operate with honesty, transparency, and
fairness, adhering to the following guidelines:

- dfd@enwungwany sudoy LLaxﬁaﬁmumaaﬂs:me{ﬁﬁﬁLﬁuﬁqsﬁﬁl
Comply with the laws, regulations, and requirements of the country of operation.

- wandwsnadszlomiviutou (Conflict of Interest) lunsdaaulanegaia
Avoid Conflicts of Interest in business decision-making.

- UTENY ﬁmflcﬂLNmj”agai’mqﬁuﬁﬁmﬁaaﬁumzmummﬁm Tunad 13u lans lans
ﬂEj&ILLWY}aff&I LNTT WRaL Imizuumﬂsﬁqﬂmu iawﬁdﬁamiﬂumimUwﬁmﬁmsﬁ
a9 TaNp a3 lassnnamaaIgIuaIng
The Company shall openly and transparently disclose information related to raw
materials in the production process, such as gold, silver, metals, platinum group
metals, diamonds, and gemstones, within the supply chain, as well as necessary
information for product sales, in accordance with international standards.

- USENAUJUAe NIEUY Kimberley Process Certification %383:UUN330UsenuiuL

RNATIVDIRNUNTILAN
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The Company shall comply with the Kimberley Process Certification Scheme or the
World Diamond Council System of Warranties.

U3HNY 2zt IwnIwgRuns TN LLa:VL&iaaﬂLﬁmmmu*ﬁ%aazl,ﬁ@ﬁﬂ%madﬁﬁu

The Company shall respect Intellectual Property and not copy or violate the rights of

others.

viEny azldanuenmlunmsinsdeyavesgiazlidnisin 1y wiadawmelas
lildsudbusen nulivzlidsenfatoyadiuduanusuaasged

The Company shall respect the confidentiality of partner information and will not use
or disclose it without consent, nor will it violate any confidential information of its

partners.

a o e a v v e Qr a a Qq/’ ¥
L4 Ui‘]:l'ﬂLL&zW%‘D’&]@ITﬂ’Nﬂ’]iﬂ’]l%ﬂ’)’mLﬂ’]iWIuﬂﬂ@ﬂ%ﬂ’l’mLﬂ%llkkﬂﬁuﬂz@ﬂﬁﬁl%ﬁ%ﬁ’]%ﬂlﬂd

L9979 w”uﬁﬁmmamsﬁmﬂﬂwﬁaa:

The Company and its business partners respect human dignity and the fundamental rights

of labor. All business partners must:

TilFussanuidin ussutisdy wiausnunfangwans

Not use child labor, forced labor, or illegal labor.

1ﬁtﬁ‘§nww1uﬂ’1§i’;unz~ju LAZNITLITANADTANTIN (ANNTD 21 Wa3 RJIC COP)

Allow freedom of association and collective bargaining (as per Clause 21 of RJC
COP).

ﬂﬁuﬁ@iaummu@ﬁslmmlﬂuﬁﬁu VL&iLﬁamJﬁﬂ'ﬁ W’JEJL%@LMGLW?I L%vamﬁ AW K30
81

Treat labor fairly, without discrimination based on sex, race, religion, or age.
saldtamuuasoumsrnuivsaany GRIRIREEL LASLANTWANAASYEILTII
Provide a safe, hygienic working environment and respect the dignity of labor.
ﬂﬁﬁ’ﬁmuﬂgﬂmmndmu LRZRANN1IVAY ILO dﬁﬁwmiﬁﬂmu‘ﬁ'ﬁ@]mm (Decent
Work)

Comply with labor laws and the ILO principles on Decent Work.

®  USUNUAZNUTIATNINIIAIADITINNURANANIENUGDRILIANDN LaUHARRNNITWAI

| <A o X
NN ONAES

The Company and its business partners must jointly reduce environmental impact, based

on the principle of sustainable development, as follows:
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ﬂﬁﬂamwﬂg%mﬂﬁdl,nm?amaovlﬂmm:mmg’ma’ma

Comply with Thai environmental laws and international standards.
lEnswensadnafidazfininw aavedifiv uazaiuqunislsesuaiiy

Use resources efficiently, reduce waste, and control pollution.

M IVIFUAZENILATOUA TN BRENIYNID LLa:ﬂaaﬁ'uﬂ']ﬁ"’;"LmajﬁaLL’mﬁaw
Properly manage waste and hazardous chemicals, and prevent spillage into the
environment.

suuayunIlEianay lans ez U AN NURAIRTaNuSLAaToY (Responsible
Sourcing)

Support the use of raw materials, metals, and gemstones from Responsible Sourcing.
ﬁmuiwluﬁﬁmiiwagﬁ'ﬂﬁ?dm@ﬁammzqmu

Participate in environmental conservation and community activities.

o uishuazwusliasnimidfiuloie “lisansuniinaianniduny” (Zero Tolerance for

Corruption) a4%:

The Company and its business partners have a "Zero Tolerance for Corruption" policy, as

follows:

wnlinSesuiuun vasuity wekimauunula 9 wieldldudonadszlomd

Prohibit giving or accepting bribes, gifts, or any form of compensation to obtain unfair
advantages.

ﬁﬁ&ll‘l%'@ly’aLL‘VI‘LL%%E]i.qIﬂﬂE]ﬂ’]U%ﬂﬂl%ﬂ’ﬁﬂizﬁ’]ﬁl.“ﬂ"]“ﬂ’] N30

Prohibit the use of agents or third parties to commit acts classified as corruption.
Ltﬁaiaga@iau‘%ﬂ’wﬁ'uﬁmﬂwumsm:ﬁwﬁﬁ@ﬁﬁﬁi‘iw%LﬂTﬂﬂjﬂﬂm%m

Immediately report any unethical or corrupt acts to the Company.
UIENIzdUAUNITATIIREY LAzeTziUANFUHLENI9TININ G Miazfia
wanmsit

The Company will conduct investigations and may suspend business relations with

partners who violate this principle.

®  1JuNATANRWNTATIIRAUNBTAATNIINITANLDUIzee MnuuulTeLiu Lang1s wIaNg

HauaT (On-Site Assessment)

The Company will periodically audit business partners through assessments,

documentation, or On-Site Assessments.

Page. 5 of 25



l'ggl

usyn sa8d da 9na

(\‘. Royi Sal Co., Ltd.

119/148 KA 18 cLUWAY D.ws:Us:1a0 2. aynsusins 10130
119/148 Moo 18, Bangphueng, Phrapradaeng, Samutprakan 10130

Tel: 4+66-24053585

]
v

wusfiamnnmsdmndodadlidoyaniondes asudiu wszeynnaldvisndharasenle
\Waseiva
All partners must provide accurate and complete information and allow the Company to

audit upon request.

3. wWlau1gNITIAIINENDARBATHUAZUIIIRAIAUANEINS (Z0 6,33) Respect for Human

Rights

and Labor Policy in accordance with International Principles (Clauses 6, 33)

U3uny a7 lasaasu vl&iaﬁfuagmuawﬁﬂLﬁlmmiazLﬁ@ﬁw%uuwwumummﬂgmmnaLLa:
U aAuRIn AN an S oI v InanIN I TAUIY uazindrasnitnaudne g luanud
Y9

The Company will not promote, support, and will avoid violating human rights in accordance
with international standards and legal provisions concerning basic principles and various

employee rights in the workplace.

Aa v Y =y a U d'd v; J a aq/’
UIWNY ﬁ]zvlmnmiaauumql,umisl“m,l,idmuﬂwmqu@l’m’n 18 flmu“ifﬂunmmmumadmi
NEALAZNITIANT
The Company will not hire or support the use of labor under the age of 18 in all stages of

production and sourcing.

UIENY ﬁlzvl,aiLﬁma]"am%aaﬁfmgumﬂﬁmmuﬁaﬂm ﬂ’]iﬁ’m‘%‘]ﬂﬂrﬁéaL%UﬂLﬁU?Tldﬂizﬁ/u
wio enanImsuaasaniidmanssdiasele 9 vaswinowuudidunsdniunisi ldde
fangnang

The Company will not be involved in or support the use of forced labor, human trafficking,
or the collection of security deposits or original identification documents from employees,
except where such actions are not contrary to the law.

USHNY zeanwiasaNluguUTEnaUMST lﬁﬁmmﬂaaﬂﬁﬂgﬂqmamﬁﬂ laainua
aInaanumsiiegifnguazouaodagunIw

The Company will arrange a safe and hygienic working environment by establishing
measures to prevent accidents and health hazards.

UTHNY ﬁ]:Lmiwﬁﬂ%"uadwﬁfmmlumswﬁqﬂ FUAY %%amuﬂﬁjmﬁalﬁlimdaiawu
ﬁivugmﬁLﬂu"lﬂmwuwﬁtyzy”ﬁm\mg%mU

The Company will respect the right of employees to converse, associate, or collectively

bargain on a legal basis.
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Uiy Azl Jifedradusyin idsuuazlinisduesasiuninaungnizey nilwisos
28IN1T9199% NNIIUAIRBLUNY NNIIARNBUTY mil,ﬁiau@‘i’nmm MIRNINRIDLN e
%%auﬁ'mw”ﬁmﬁadL%&lumsm:ﬁﬂ@G] ﬁmwﬁﬁmssmmim WANTITNIALA nHnaNY
uIEny azdfiddannanedravindounu lasladd1iefaFin o Araun L
FOIBNIWNIIFNIF ANBHUSNIINILAIN mséﬁ‘iﬂﬁﬁ UL 03 mq%%aﬁ‘ﬂwmzd’m
qﬂﬂaﬁuq saunaezliiaziag Vl,&jL‘ﬁﬂLQ,EJLLﬂzﬁ]zﬁﬁ]’]im’de‘ﬂHﬂﬁoaﬁﬂﬁugﬂizﬁﬁﬁ@ﬁﬁ
WOANIINNMITNT ANAIW 88ZLTANIILNA wazvinse ldnasdensinhesenenie
msldnafinenuens dnaditonfIun wiaaslalwsuansluiuiisnmme

The Company will treat and protect employees at all levels fairly and equally regarding
employment, compensation, training, promotion, termination or retirement, or even
complaints about any action that violates ethics, good governance, or law. The Company
will treat everyone equally, regardless of color, race, religion, sex, marital status, physical
characteristics, pregnancy, HIV status, age, or other personal characteristics. Furthermore,
the Company will not neglect or ignore and will consider disciplinary action against
perpetrators of bullying, harassment, sexual abuse, and physical or verbal abuse, including
the use of harsh language or intentional public humiliation.

UTHNY fﬂ:‘lsjLﬁ"mﬂj”am%aaﬁuagumiaﬂwHﬁtﬂumiﬁﬁwm’mm’m Fala nIaudud
msﬂuyjﬁﬁwa@ia%la ARBAIUNTLTINREIVAY

The Company will not be involved in or support any punishment that involves physical or
mental abuse, or even psychological threats, as well as the use of abusive language.
US¥ny Az fiRanuunsygawiingninslwlastiluinshauszinsaaauunul wiu
WHNITUATNA Y NI UBINENU wndmsdfvuudacla g ludyanazdaaty
AU WY ANIINNINIIWNDLEND

The Company will comply with legal provisions regarding working hours and pay
compensation to employees according to their employment contracts. Any changes to the

contract must always have the employee's prior consent.

UIENY wrdaaTuuazaiuayulAdTumen daawey {09191 djdRautadinua
NIAITTIULTHIUTIII AN TURATOUNIFINY
The Company will promote and support contractors, suppliers, and subcontractors to comply

with social responsibility labor standards.
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uFEny sz fuRaudainuauiaziuanusuAaTeuniidiauuazngnasdu 9 7
Lﬁ'mﬂ”adLL@:&!@uﬁw”wmﬂ%’uﬂgaqmmw%ﬁmaawﬁfﬂmuama@imﬁaa 08992 FILRIN
ﬂ’J’]&ma’m%mElLLﬂ:slﬁ}[Em’]ﬁ‘ﬁlM’]LﬁﬂwﬂvuLLﬁWﬁﬂdﬁunﬂﬂuﬁdEJﬂ’]S‘]J%‘V\’]iﬁT@]ﬂ’]S ﬁﬁ@“”nmu
IR g ST AN UEN SWINIT WA TWINILES, UTeauenn, FoaT, Usstauwis,
13233, aTadaanuuazdsudssmsdinauanudaiivue i’mwgw”@‘lﬁﬁmiﬂirgu
NUNINIZUU Lﬁiam’sﬁ]aaui'}ﬂ'&ﬁﬂ’nmﬁmwammmw LLa:ﬁﬂizﬁﬂﬁwaazi'lwial,ﬁam’m
sepznmfimnualy

The Company will comply with social responsibility standards and other relevant laws and
is committed to continuously improving the quality of life of employees, as well as promoting
diversity and equal opportunities for all employees through management that includes
representatives from both management and employees working together to plan,
coordinate, communicate, publicize, monitor, inspect, and improve operations in accordance
with the requirements. This also includes holding system review meetings to ensure

continuous adequacy, suitability, and effectiveness within the defined timeframe.

4. wlaulan13IARIaL1NlANNTURALEY (20 8,9) Responsible Sourcing Policy (Clauses 8, 9)

vidndalidulouodng 9 suamsiisanusufeseuluwinsltaumu tielsinislua
‘ﬁlaa@ﬂﬁam’m%&ﬂmmsﬁ OECD (aaﬁnwmmuiamﬁaLLa:WywuﬁﬂNLﬂ‘iwgﬁﬁ]) G'fid
Usznaudis ulssdudniaysesy mylidsauldiussnu maldlfussnwdnlugduuy
‘ﬁll,m%"m ﬂ’]ivl,sﬂfﬂ’s’m?ul,l,w m@m%%amiﬂg’j‘ﬁauuuvﬁqmﬁim ﬂ’]ivlsjaﬁfua‘lgl,uﬂ’ﬁriaﬂ’li
patl msﬂﬁﬂ'ﬁ@iaqﬂﬂaLéaaﬂawuﬂaa@nvﬂﬁ"l,;igﬂﬁaammg%msl 3 ldauagwnInen
du malvinIauRuuu wiamshidrizmE nmsdaduasginsmwdeananysdnnItuuy

The Company will establish various policies to demonstrate responsibility in the supply chain
to ensure compliance with OECD (Organization for Economic Co-operation and
Development) principles. This includes policies on human rights, non-use of forced labor,
non-use of child labor in its worst forms, non-use of violence, cruelty or inhumane treatment,
non-support of terrorism, non-support of illegal acts against human security, non-support of
money laundering, non-giving or receiving bribes, non-tax evasion, and opposition to all

forms of crime against humanity.
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a W 1 Q/I { = = a 1 { Iy =Y 1 Qq/, ‘é
® 151Ny ﬁmmmuuﬁa:wmmqﬂumﬂLmaaﬁmﬁsuwwammuu FITIUD:

The Company is committed to sourcing raw materials only from responsible sources, which

include:

- LRSI TEIWTILAZO N Th: L3192 ATALNTILAL DN TRNNLRAIT haltNaaT a9

AMNTALEY (Conflict-Free) uazl U aunszuinn1sfuiuasag (Kimberley Process
Certification Scheme) Lﬁaﬂadﬂvuﬂ’ﬁ%a?ﬂElLW%Sﬁ&I’]ﬁ]’mLmddﬂ’a’lll“llv@LL%

Sources of Diamonds and Gemstones: We will purchase diamonds and gemstones
from conflict-free sources and comply with the Kimberley Process Certification
Scheme to prevent the trade of conflict diamonds.

usafiunaslansian: azsadelansiien (LT% NBIAT LIW) Nnunasniigedeld o
Faudulamuanasgunsd fdnuisuAeseudefiuiadounszaing RRLISTEAINN
msllanssladauas lansiunanndasfilasunmssuses

Sources of Precious Metals: We will purchase precious metals (such as gold, silver)
from reliable sources, which must comply with responsible environmental and social
operating standards. We support the use of recycled metals and metals from certified
mines.

msmwaauq’ﬁw: LiwzﬁwmsmaaaauLLazﬂi:Lﬁu@;ﬁ'}amoaﬁmaumﬁalﬁuﬂladﬂ
‘mnLmﬁﬁmsoﬁﬁLﬁuaﬂuﬁaa@ﬂﬁaaﬁ'ﬂuIHU’lm'f': %0‘5’]&Iﬁdﬂﬁ‘i@li’]‘ﬂﬁauﬁ’]uﬁﬁﬂﬁii&l
fnFunpoTU wazaNulaaant

Partner Audits: We will regularly audit and evaluate our partners to ensure their
operations comply with this policy, including checks on ethics, human rights, and

security.

5. WlUUIENITABAIMAITIURRUWBLALN1IABIIUTW (Ja 11) Anti-Bribery and Anti-Corruption

Policy (Clause 11)

o 15ENY AulyuIuNITADGIWANTIARWLK N1ITUAFWBLBLAENITABIIUTHALNIILGAA

wﬁfmmnnﬂuﬁaﬂajLmzLmea ISNT09 HONUTU LEWARTD LAWY "L;idwuﬂuiugmmu

o o @ A & A @ awa o A ' v
109277y 20911%a nIanadszluntdug Nyslaliyaaala g Ujidnsinedsligndas

A v = 6 a A 1 [ 3 = 3 A
LWBI%WLQ&J'ISINNﬂﬂi$1£l°ﬁ%7]’]d§‘iﬂ"ﬂﬂ‘lll°ﬁﬂﬂﬁii&l VL&I’J']’QIZG’I’JEWI’NGI‘N%‘EPJYI’NQQ&J 53

%

mauﬂQwﬁamﬂﬁmz{uﬁuuumﬁuL'«j”mﬁﬁﬁim,l,a:qﬂﬂaslumﬂLaﬂ"ﬁuimu%ﬁ'm W

o9

Page. 9 of 25



l'ggl

usyn sa8d da 9na

(\‘. Royi Sal Co., Ltd.

119/148 KA 18 cLUWAY D.ws:Us:1a0 2. aynsusins 10130
119/148 Moo 18, Bangphueng, Phrapradaeng, Samutprakan 10130

Tel: 4+66-24053585

anunfieadadudiduniisanuwlunmaiiduldnguanswindnisseusulunsdia
Lﬁmﬁadﬂ”ummﬁﬁm MITURULYS WIaN13AITUTH

The Company has a strict policy against giving, receiving bribes, and corruption. All
employees must not suggest, demand, accept, offer, or give bribes, whether in the form of
gifts, presents, or other benefits that incentivize any person to perform duties incorrectly to
obtain unlawful business benefits, whether directly or indirectly. This covers giving and
receiving bribes to both government officials and private sector individuals. The Company
will fully cooperate with law enforcement agencies if there is an investigation into cases

related to fraud, bribery, or corruption.

uIsnuazwinnunnauazlisunialuesnin wiaiapasusastulafinanusuduuas
Lmn:auﬁ'uqﬂﬂaﬁﬁﬂgiﬁaﬂyuu%ﬂ'ﬂ ms%’maami’tyﬁﬁn"lﬁﬁaaﬁgamvlsjLﬁuﬂdﬂﬂﬂa"?é’ﬂlu
Iamamuﬂs:mrﬁﬁwLLa:@Tadu”uﬁﬂimwgdﬁﬁﬂmmlﬁﬁu%mﬁumm

The Company and all employees will not accept or give gifts or hospitality that are excessive
and inappropriate to individuals conducting business with the Company. Acceptable gifts
must not exceed the customary value for traditional occasions and must be recorded and

reported to the management.

vishazlianudusssnuaslinisduasasmiinnu %%aqﬂﬂaéiul@ﬁvlﬁuaﬁmmm%‘%alﬁ
%é’ﬂgwuiuﬂﬁina%@ﬂa%ﬂﬁ'ﬂﬁﬁmﬁaaﬁhu?ﬁw Twfwinauiufias danianazyings
m%@ﬂa%ﬂ%ﬁ wiHMInIzinT axvhliuIsngnFulanmaniinsfia lasazanaadiuni
adlnw nIaliiianansay w%f:u‘%ﬁ’mﬂﬁmigma Untlas f3aa3uu wialdanuiudaly
ﬂ’mwm’mmmﬁmﬂa%’ﬂ%’ﬁmwﬁawms

The Company will provide fairness and protection to employees or any other person who
reports or provides evidence of corruption related to the Company, including employees
who refuse to engage in corruption, even if such action results in the Company losing a
business opportunity. The Company will not demote, punish, or cause negative
consequences. The Company will appropriately care for and protect the whistleblower or

cooperate in reporting corruption.
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6. wlau1an1sAaa1wn1sNaNEIRKIaNI1INBN1TIN18N1IN1TION (U 12) Anti-Money Laundering

and Anti-Financial Terrorism Policy (Clause 12)

Aa o

dunlaniwdaud ldunannminzvhanufialigndasanangnany lasduwinis judeasi
The Company is committed to preventing and combating participation in the money laundering
process that transforms money or assets obtained from criminal activities into legitimate ones. The

Company's guidelines are as follows:

L4 ﬂ’li@li’mﬁaugﬂ@‘ﬁ (Customer Due Diligence - CDD): UTENY ﬁ]zﬁ’]m‘mi’sﬁlaauﬂizﬁgﬂﬁ"]
' a A o Aa ' A & A v A P VY
RN Iﬂmaww:amamlum'ﬁmﬁqiﬂsswuyjamqwsmﬂmmaﬂ ADINNIILUVLUAIAN
andadignadasuaziiuinmdayamavnginsw liidundangiu
Customer Due Diligence (CDD): The Company will thoroughly check customer history,
especially for high-value or cash transactions. Customer identity must be correctly verified, and

transaction information must be kept as evidence.

® NINYNUTINTINNWMIFY: WHENNUNNAUTRINNABIFINALAZTIBIUTINTTUNTANN
a a A 1 a @ A 1 o d’d 1 a a v Aa o 1
NAUNGRIDURIRUNUN LTH ﬂ’]i‘ﬂ’]‘giﬂ‘ﬁ&m&lgﬂﬂ’]gdﬁmﬂﬂ@] mﬂmouamnmumﬂiemvlw
WMANANFNAIT WIDWNANTINTBIRNANIQUNEIFE
Reporting Suspicious Transactions: All employees have a duty to observe and immediately
report abnormal or suspicious transactions, such as unusually high-value transactions, the use

of large amounts of cash without reasonable justification, or suspicious customer behavior.

o U3uENY ardAUMITAINUlBUIBUALTUABUVEI Know Your Counterparty (KYC) &§1%TU
L a a A = o 6 v A A R a [ AaAa A a o 6
Wuﬁummagiﬂ’wLﬂueﬁwwmmaamazgﬂm NNYINULIY N33 LNTT DUUUIFNIDNIANTUN

a o da ¥ o &
139U UNNUTENO UYL RILAANH
The Company will implement the Know Your Counterparty (KYC) policies and procedures for
business partners who are suppliers and customers involved with money, gold, diamonds,

colored gemstones, or jewelry products composed of these items.

e maufuinwenas: vivhaziafivienasuszdayanhsinywniuaaiaduszuiialy
% [ £ =3 @ <K I =)
mmsnmmaauﬂaumﬂ@mmg%mmmzmmg’m RJC I@ULﬂUU%Y}ﬂLﬂ%L’Jﬂ’] 5 ‘ﬂ #“ie
muﬁﬂgﬂmﬂﬁmu@
Document Retention: The Company will systematically store all transaction documents and data
to enable retrospective verification in accordance with the law and RJC standards, retaining

records for 5 years or as required by law.
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° Wﬁfmmnﬂﬂuﬁ%ﬁﬁﬁlumsﬁmmmiﬂs:ﬁwﬁ'ﬁaaaaé’ndnauﬁﬂﬂﬂmm‘{ lag'lidainains
aauld wianmsaslnela 9 awnnnsnuldlasasideguinisrzaugs W3 BHAUTB9N197)
vSEngimualilasuisny azldanunufieatnduiituniisnulunniauldngnans
winfimssausulunidifiieitasiunmsnaniunsanisionsPenemain
All employees have a duty to report suspicious acts that violate this policy without fear of
retaliation or punishment. Reports can be made directly to senior management or through the
channels designated by the Company. The Company will fully cooperate with law enforcement

agencies if there is an investigation into cases related to money laundering or financial terrorism.

° @TaaLﬁﬂ%’ﬂmﬁuﬁﬂmadmiﬁﬁgimmL'Eua@wga%uw%aﬂﬂiL%auIUoﬁLﬁﬂﬁﬁ'@ wI0N1I7N
‘giﬂﬁuL%ﬁ@%L?%ﬁ@LﬁﬁﬁU%%&ﬂﬂﬂ’h 10,000 QIS/@aam?a%%‘g%%ammﬁﬁﬁ’muﬂ@El
ﬂg%mﬂﬁuvaﬂvu&l“f(ué";LL@iﬁi'm’mslm:@%’m’j’l) mmﬁﬂgﬁmﬂﬁ’mu@ FUNTNILFBITILITWAT
ﬁwga?mim”amm@ia%mumuﬁiﬁ%’waumwﬁﬁmﬁaa
Records of all cash transactions or obvious links, or cash-like transactions equal to or greater
than 10,000 Euro/US Dollar or the threshold defined by applicable law (whichever is lower)
must be retained as required by law. Members must report such transactions to the relevant

designated authority.

U ]
7. %‘[ﬂﬂ'lilﬂ']‘i‘i.lgﬂ@l@n&?]%ﬂﬂ% Due Diligence ﬁ']‘Vi‘J‘]Jﬂ'l‘Jﬁ]ﬂ‘Vi']Lliﬁlﬂﬂllﬁadﬁﬁﬂﬁq&ﬁﬂLLET\‘)

#W3adA1NLE8IgI (Y 7) Due Diligence Procedures for Sourcing Minerals from Conflict-
Affected and High-Risk Areas Policy (Clause 7)

U3y Yadunazdasnumsianiuinnunasfeonadiswinodasnuanutaudinianns
AZLIAANTURBLTY LNATTRUNTIANNEINUITIG 13U MBI AUN NIFAK ULAZUNUMAN (3TG)
TINDIUITDUY LT LNTDT mﬁ]gﬂlﬁﬂmmmLﬁunulﬁﬁ'umjuﬁ@mgmﬁamsazLﬁmé’mﬁwgwmuﬁ
[ [ 09/’ a o =3 vV o dyg di a wa o e
o 9w U3y 9latmuanlouisidwiNeljufieurann1svas OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas

uaztwalizaansaInuTai muaue 98193314 RIC (Responsible Jewellery Council) layu3uny

v A

%mm‘f’uﬁmaulumimnaauLLazﬂszLﬁumanﬂmumaamama@imﬁaa Wva blrtkladn bl daaw

v ot 1

AT INUURAINNINTAMNTALES USENY az3nwanalusilalunszuinnissaninazazidauny

v = o

ayamuaNuIzay N lUishnuhunugd swwaisiess uazdlduldsmanang e
a WQA

goasuuwIndjuanangalunislaguniu lasuTsny azduiiuaiuduaan Due Diligence 5

VA aUAIG 11T
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The Company is committed to preventing the sourcing of minerals from areas that may be
associated with conflict or human rights abuses. We recognize the risk that minerals such as gold,
tin, tungsten, and tantalum (3 TG), as well as other minerals such as diamonds, may be used to
finance armed groups or serious human rights abuses. Therefore, the Company has established
this policy to comply with the principles of the OECD Due Diligence Guidance for Responsible
Supply Chains of Minerals from Conflict-Affected and High-Risk Areas and to align with the
requirements of the RJC (Responsible Jewellery Council) standard. The Company is responsible
for continuously monitoring and assessing our supply chain to ensure no involvement with conflict
sources. The Company will maintain transparency in the sourcing process and will disclose
information as appropriate , as well as work with partners, suppliers, and other stakeholders to
promote best practices in the supply chain. The Company will follow the following 5 Due Diligence

steps:

1. mifﬁﬁoix‘i.llli.l%%"ﬁﬁl”@miﬁl,lfﬁoLm‘id I@lﬂﬁ]:ﬁwu@ﬁwmu%%qﬂﬂaﬁ%ﬁ@‘ﬁauiuﬂﬁﬁﬁﬁ"}.l
gLLﬂLLa:ﬁT@]mimi@lS’Jﬁ]aau Due Diligence LLaZ%:Wywu’lizﬂ‘i_lﬂﬂiﬂ’mﬂuﬂ’]UI%ﬁL%&I’]ZﬁﬁJ
LLazﬁ‘]"@Lﬁﬂfﬂﬂaﬁﬁﬂ’)ﬁadﬂ%ﬁ&mElﬂ"]dLﬂ%i::‘Ll‘Ll uldfiamssnena lnnsseasauniatad
NNINTUIILLNZUE Lﬁiaslﬁmmm%'uﬂ’agaLﬁmﬁ'ummLﬁﬂalumo“[*fﬁqﬂmuvlﬁ
Establishing a Strong Management System: A team or individual responsible for overseeing
and managing Due Diligence checks will be designated. Appropriate internal control
systems will be developed, and all relevant information will be systematically stored. A
grievance mechanism or whistleblowing channel will also be created to receive information
about risks in the supply chain.

2. mii:qLLa:ﬂs:Lﬁuﬂmmémiuﬁ’;ﬂﬁqﬂmu UIENY fﬂ:V‘hmsﬁ’ﬁ’mmﬂqiqﬂmuﬂ%ﬁm

[
o

AaLL Lmaiaﬁmmaﬁmqamuﬁamidwauﬁuﬁﬂ WatzyaNuLFIawladad1s g fiane

&
Lﬁ@ifu LT Lmﬂ'dﬁl%ﬂﬂ’]\‘lﬂﬁﬁ’m@%ﬂE]x‘lLLilﬁ’]@l LLaz%aLﬁmmadsﬁ'wwmmaa‘g PBINNWNUAINY
Lgtl\‘]fﬁd ﬁ]z(ﬁ’]Lﬁ%ﬂ’ﬁ@l’m&l’]@liﬂ’]i‘ﬁll,“ﬁ/&ld’mNﬁﬂ%uiuﬂ”ﬁ@lilﬁ]ﬁall

Identifying and Assessing Risks in the Supply Chain: The Company will survey the entire
supply chain, from the source of raw materials to product delivery, to identify risks based
on various potential factors, such as the geographical origin of minerals and the reputation

of suppliers. If a high risk is found, stricter measures will be implemented for inspection.
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mmamuaaLLazﬁ'@miﬁ'ﬂJmmL%‘mﬁiszq HanuanuLEILSENY addiunsun luriug
LRSLANNZAENNUTZALAMULES wnidnenuFeafiTouse 219098 AANUFNNUSATUTW
Wmmaaﬁ(‘swﬁ?u w3avaliiinnsduiunisund lragieTiaiiuasuSEny 3E3avinuNung
SamsanuLEsINTaIuLas St e Raaaaunanur L
Responding to and Managing ldentified Risks: When a risk is found, the Company will take
immediate and appropriate corrective action commensurate with the level of risk. In the
case of severe risks, it may be necessary to terminate the relationship with that supplier or
request rapid corrective action. The Company will develop a clear and time-bound risk
management plan to monitor the results of the correction.
m‘smnaauLLazm‘imwaaumﬂqﬂﬂaﬁ'm&l USHNY z¥imIaTareusruumeluuan
atardnana ieliuilaiinmad fisemuulovsilidwldagsfidszinsaw usEng a1e
ﬁﬁnimﬂﬁﬁmim’aﬁlaam’mqﬂﬂaﬁ'a’m (Third-Party Audit) I@]Umwwzamdﬁﬂumﬂﬁﬁaa
é'mmsﬁ'umml,?{'mgo Lﬁalﬁ&ma‘lumwugﬂﬁawao*‘ﬁaga
Independent Third-Party Audit: The Company will regularly audit our internal systems to
ensure the effective implementation of this policy. The Company may consider a Third-Party
Audit, especially in cases of managing high risk, to ensure the accuracy of the information.
nyewdszdnl uSuny am‘"@ﬁﬁwmuagﬂﬂizﬁ’]ﬂLﬁmﬁ'umwuwmmﬂuﬂﬁ
@37388Y Due Diligence WATHANNIATIIFALTAFIATY 3’1ﬂawuﬁazlﬁﬁagaL%aﬁmﬁmﬁ'u
mmL?('m‘ﬁlwuLLa:mmn’mﬁl‘*ﬂuﬂ’liﬁ'@mimmL?f'm %a%:“ﬁ’sUﬁ%’mmmmﬁaﬁauaz
anuldsdlalunsfia
Annual Reporting: The Company will prepare an annual summary report on Due Diligence
efforts and key audit findings. This report will provide insights into the risks found and the
measures used to manage those risks, which will help build credibility and transparency in
the business.
ﬂ’]iﬂZLfl@mIU‘]J’]UﬁﬁaLﬂ%Léﬂd%’]ilLlﬁ\‘iLL&&E]’H]Ei\‘iNalﬁﬁﬂﬁiéuq@ﬂﬁﬂwgwwvuﬁﬁuﬂ
AnIaTANAIBLDS wﬁfmmnﬂﬂuﬁ%ﬁ’]ﬁlumiﬂﬁﬂ'ﬁmwuhmslftaammifoﬂ%'ml,a:
NoNutassFsla 9 ﬁlmmﬁwﬁu
Violation of this policy is considered a serious matter and may result in the termination of
relationships with partners or suppliers. All employees have a duty to strictly comply with

this policy and report any suspicions that may arise.

Page. 14 of 25



l'ggl

usyn sa8d da 9na

(\‘. Royi Sal Co., Ltd.

119/148 KA 18 cLUWAY D.ws:Us:1a0 2. aynsusins 10130
119/148 Moo 18, Bangphueng, Phrapradaeng, Samutprakan 10130

Tel: 4+66-24053585

8. wlaunasnwianulaaany (28 13) Security Policy (Clause 13)

UMzt astinAn Ut eI 1A Nl oA AULAT AR UANIAITIRNGUATES WHNITH

NILLANN ;ﬂ’tﬁﬂmu LRZWIHNINUNINR1S I@slw”uﬁﬁmmdgsﬁﬁ]ﬁl,ﬁmiaa @an1319INITN

]

a o [

NAAR I AuLBswEnsanImaununaanme noluaniuiines nialugieniisa

ANTIANIIURZNITIAFY

The Company will assess security risks and set standards that protect employees,

contractors, visitors, and employees hired by related business partners against theft,

damage, or product replacement within the workplace, or during exhibitions and shipping.

m’mﬂaa@ﬂvﬂmaaqﬂmﬂ‘i Employees Security

- Wﬁfm’mﬁﬂﬂuﬁadmumiaumL'%iaammﬂaamﬁ'ﬂ miﬂaaﬁ'um@mmau uazvzLday
ﬂ’]SLﬁT’l—aaﬂamuﬁﬁ’m’m
All employees must undergo training on security, emergency prevention, and entry/exit
procedures for the workplace.

- Hﬂﬂﬂ.ﬂ’]U%QﬂﬁLﬁﬂﬂJﬂ%“ﬁ%ﬁﬁﬂdE\lx‘l“nthI‘EI% LLﬁT@ﬁ”@qﬂi:mﬁmiLﬁﬂLﬁw uadad lasu
auaNANNHIUAaTaL
External individuals entering the premises must register, state the purpose of their visit,
and must be authorized by the person in charge.

- vIEndtzuunaesadasia (CCTV) ﬂiauﬂgmﬁuﬁfiw T LTW N9LTN-aan Aufinga
viaaiuiagau wazuisaLiuasden
The Company has a Closed-Circuit Television (CCTV) system covering critical areas
such as entry/exit points, production areas, raw material storage rooms, and valuable
storage areas.

ANuLaAAYBINTWIRULAZINAU Asset and Raw Material Security

- dandAvlanzden 1w Gu nas uazdyud @‘TaaLﬁﬂ%’ﬂuﬂuﬁuﬁmuqmawq: Jmsdan
LRZOIIAINALNILTN—a8an
Precious metal raw materials such as silver, gold, and gemstones must be stored in
designated controlled areas with locks and monitored entry/exit.

- miu-ariagdudasiimmiuin avaseudIunm fiawiin Lmz;ﬁuﬁmaunﬂﬂ%
The receipt and delivery of raw materials must be recorded, checked for quantity,

weight, and the responsible person every time.
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winunaudaslJiGnuaamIauguniwgau 1w Wahisgniaiaiasiiessn
A A W v

waniuilaslildsuauga

All employees must comply with asset control measures, such as prohibiting the removal

of materials or tools from the area without authorization.

Jalitimamaiunindfuuazadeniagauidulszd uszamaseulasdaasavey

mulu (Internal Audit)

Regular counting of assets and raw material stock must be conducted and checked by

the Internal Audit department.

o mitlasnunganLduuaza Ty INTIn Emergency and Crime Prevention

wﬁfmmnﬂﬂuﬁaa@?@ﬂ'mﬂizahﬁ'wmzagluﬁ'uﬁﬁwm

All employees must wear their identification badges while in the working area.

A Ao o \ o = @ ’~ A o 9 o A o v A
NUNRATY LTH %aomm@q@‘uiamwm %2y QC naduD Lacnad Server Aa3UIEUU
fonuazUUNNNNTIIN—08an

Critical areas such as precious metal raw material storage rooms, QC rooms,
accounting rooms, and Server rooms must have a lock system and record entry/exit.
;‘Tma@@ial,l,a:;‘;]ﬁ'ummmwanﬁmmmtﬁmvﬁﬁﬁuﬁ Lm:ﬁﬁmﬁﬁﬁguama@nm

External contacts and contractors must register upon entering the area and be

supervised by staff at all times.

o ySunazlranuinlain Lﬁﬁ%ﬁﬁﬁ%’ﬂmmmﬂaa@ﬁ'ﬁnﬂﬂmmswdaﬁﬂ%wymmu RS

o 2% A Al vo o A \ Aa o & ' o < 5 A | @
ﬁﬂ@ﬂ?’ﬂaﬂnﬂﬂuLLﬂz%zﬂJi"ﬁﬂ’]ﬁ\‘]LWﬂ\‘iL‘Vn'ﬂllﬂ’]”lll%’]l,ﬂu aﬂ']\']Lﬂi\‘]ﬂi@uﬁzlumuﬁqﬂq@@ﬂﬂE]

Qﬂﬂ?&l

The Company will ensure that all security personnel respect human rights and the dignity

of all individuals and will use force only strictly as necessary and to the minimum extent

against threats.

v a A{‘:‘ Qs a a Qs v
9. %TEISU’]Elmimdaﬂﬁ‘ﬂu'maa'mqﬂuLtazwamﬂm*ﬁ (29 14,28,29) Claims on Origin of Materials
and Products Policy (Clauses 14, 28, 29)

a o " v 2 A [ a = a s v 3 a o A
L USHY]"WVLME]’NQGY]&H?I?JG’J@IQ@TJ%?E]N@GIﬂmgﬂSEL%EﬂLL]J‘]JI@] ¢ LIRUAIZHN ARNITUNAIIIRDY

16 i lususes (RJC Certificate, LBMA, Fairmined, Responsible Jewellery Council Chain

of Custody Certificate o) 5% 9)
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The Company will not claim the origin of raw materials or products in any form unless there
is verifiable evidence, such as a certificate (RJC Certificate, LBMA, Fairmined, Responsible

Jewellery Council Chain of Custody Certificate, or others).

rhUﬁ'ﬂ%aﬁ%ﬁwﬁmnaaulu%’mam%aLaﬂmsﬂs:ﬂauﬁaunnsagﬁﬁaﬁ”nﬁﬂﬁ@ g
The Purchasing Department is responsible for checking the certificate or supporting

documents before approving any claim.

vsemaulalddn nssaw mytdh nsssenn wazmMIRININTSAL (Rough Diamonds)
wiawnasfiiunsiiosy lunanuein lfsawiedesiuenutanss nsnanmshe M3
szifladnfuysoou nianraweniiu lasdanduldauszuun1iiuseszes Kimberley
Process Certification Scheme (KPCS) L8 ¢ World Diamond Council System of Warranties
(WDC SoW)

The Company ensures that the sourcing, import, export, and trade of all rough or polished
diamonds are not involved in conflict, terrorism, human rights abuses, or money laundering,
and must comply with the Kimberley Process Certification Scheme (KPCS) and the World
Diamond Council System of Warranties (WDC SoW).

Bﬂ’mqmm‘w (QC) wazHe Compliance @Tm@‘naaaumwgnﬁawawﬁ)gaLLa:fuﬁﬂw@mq
289lULT09
The Quality Control (QC) Department and the Compliance Department must verify the

accuracy of the information and the expiration date of the certificate.

lunsaiiduiag3loda vSdnaziivnangiu 15w lususesainlssnasy (Refinery
Certificate) #381U3U389 CoC (RJC Chain of Custody)

In the case of recycled materials, the Company will keep evidence such as a certificate
from the refinery (Refinery Certificate) or a CoC (RJC Chain of Custody) certificate.
Aslasm MIfaaain %%aﬁammuumsqﬁmﬁ%ﬁaa51\18\1Lawwz‘*ﬁagaﬁ'mums
ATIIFOUILTITINI

Advertising, labeling, or text on packaging must only reference information that has been
verified.

ﬁml"ﬁﬁﬂﬁmaﬁﬂﬁgﬂﬁﬂLﬁﬂlaﬁm | “eco”, “green”, “sustainable” LiuudazdToyad1ias
w3an1sIusadadnaduniens

Prohibit the use of words that may mislead customers, such as "eco," "green," "sustainable,"

unless there is official reference information or certification.
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a v s v v Qq: { { v R v a Ar 1 v
umm:ﬁmLﬁu*’uagaLaﬂms@mmam%mﬁlﬁmmaaﬂumsmm‘ﬂﬁamauaﬂ 5 1

The Company will store all original source documents related to claims for at least 5 years.

10. w1y UIYNITIANITATWUIII® (DD 15,16,17,18,19,20,21,22) Labor Management Policy

(Clauses 15, 16, 17, 18, 19, 20, 21, 22)

UIENaHnNINs e dusTIn LNINEN DU BHUTUVDILTINUNNAL
The Company operates with fair employment and respects the human rights of all workers.
Il Juaanungransussnuiazngisdourasdsamaning 9y

The Company complies with the labor laws and regulations of the relevant country.

TailBus9nman w3sauisay ‘vﬁaLLsaa’mﬁﬂT@@iaﬁw%ugmwu

Prohibits the use of child labor, forced labor, or labor that violates human rights.

salidsuunssnuitann Wumsdnsalonss waswinawdiladewlunnsine

Provides clear, written employment contracts, and employees understand the terms of
employment.

saldfrruumIsnoadrsdaane wasnanauunui usssn 1U3dle aveseule uas
WoInadan13d1i98ineteddnans lasdassaaadasiungnuioussaulneg
mmgﬁumﬂamaaa\‘i@TﬂﬁiLLmﬂmwiNﬂizmﬂ (ILO) uazwanANALiLAaw

Provides a system for paying wages, overtime, and remuneration that is fair, transparent,
verifiable, and sufficient for a dignified living , and must comply with Thai labor law,
international standards of the International Labour Organization (ILO), and the principle of
equality.

saldfnaauimnsas RN RGN

Provides appropriate working hours and sufficient rest days.
FHEMALIAEENNITTNNA Uaaaszanmasisandanissnamy 1an wesale uasd
ﬂi:mumsmﬁﬁfﬂLLa:mﬁamﬂﬁﬁ Husysw ldssla wazlainaldifiansaeuldnians
nawunas lapfithnan i os sy i ansIsnasfnsmenTwgsnuuaziu

Creates a working environment that is safe from physical, verbal, or psychological abuse ,
and has disciplinary and grievance processes that are fair, transparent, and do not lead to

retaliation or bullying , with the goal of promoting a corporate culture of mutual respect.
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Provides a safe and hygienic working environment with complete sanitary facilities and

protective equipment.

v 2 Aa wn 21’ a A
%W&JLﬂﬂﬂﬂQU@]ﬂWGLWﬂ bTRTIG AR mq maamu:l@ |

Prohibits discrimination based on sex, race, religion, age, or any other status.

@ a A : A o & R
l‘ﬂLL?GG’]%&ILﬁ‘iﬂ’]WI%ﬂW‘ﬁ?Nﬂi}uﬁiﬂ'ﬂ(ﬂ@\‘lﬁ‘ﬁ.ﬂﬁwLlﬁx‘i\‘l']% (Freedom of Association)

Grants workers Freedom of Association or the right to form a labor union.

UIENELARNNIIBIAzUINITL 99U usssw windisn wszldiiandfid Taid
HIUINQNANLNA 81 AU T @ AR @URNT ST IRALUNIILWA FDIUATW
ANIF NIAIATIA nIaANNAALEUNINIIled TardnuaiyidaaTuiausITneIanIi
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The Company operates employment and labor management that is fair, equal, and non-
discriminatory, whether on the grounds of sex, age, religion, race, color, disability,
nationality, sexual orientation, marital status, pregnancy, or political opinion. This
requirement aims to promote a corporate culture that respects human dignity and provides
equal opportunities for everyone to grow professionally.
a ot v v a b ] i 1A a enm vy a
frnmeTunsvesessouvasninaules luidainean LLa:VLuLaaﬂﬂgum@la;diadLiﬂu
Provides channels for receiving employee grievances confidentially and without

discrimination against the complainant.

1. wlgurgaulaanany WAZFUNINAWINY (Ta 23,25) Safety and Occupational Health Policy

(Clauses 23, 25)

U3y azdaatuatuauunsdivwlunssdadymuazdesnugtfneg ad@donn
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Uuuy
U
The Company will promote and support operations to eliminate and prevent all types of
accidents and disasters that may occur and affect the health, sanitation, and property of

employees and the Company in all forms.
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The Company will promote and support training and knowledge development for employees
at all levels regarding basic fire fighting, fire evacuation, and the proper use of fire

extinguishing equipment , as well as training on basic first aid in case of emergency.

v
v o o @ o A
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The Company considers supervisors at all levels to be responsible for controlling,
supervising, and setting a safety example for all employees, alongside their regular
administrative duties.

Uiy azdagUnsaldasiuivdiuyaaa (PPE) ‘lﬁﬁ'uwﬁfmmnﬂﬂumwé'ﬂmm:muﬁ'ﬁw
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The Company will provide appropriate Personal Protective Equipment (PPE) to all
employees according to the nature of their work, and provide knowledge training on the
benefits and risks of each type of equipment, including its maintenance, and ensure strict
compliance and shared responsibility among employees.

UI1NY ﬁ]”@lﬁﬁmimwE;mmwlﬁwﬁm’mnﬂﬁmﬂiz{imﬂflLLa:maﬁ]L’%iaoﬂaﬁ‘mﬁmmﬂﬁ
WwanzauLazsdn

The Company arranges annual health check-ups for all employees and checks for risk
factors as appropriate and necessary.

U3y azfnseanadaszun Wi (Joe uaeadng du ia u,a:qﬂﬂmil,ﬂ%iaaﬁ)”mnﬁ@
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The Company will regularly inspect the electrical system, noise, lighting, dust, drinking
water, and machinery protective guards for safety.

UIENY 2IARBINYIVIN IOWLILIA UIEINTY LLazqﬂmtﬁmﬁﬂmLiﬁaaﬁulﬁl,ﬁmwa
The Company will provide an infirmary, nurses, common medicines, and basic treatment
equipment sufficiently.
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The Company will provide clean water for drinking, male and female restrooms, and arrange

for suitable and sufficient cleaning staff according to the number of employees.
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The Company will arrange personnel to check, maintain, and ensure the safety of all
equipment related to the safety of everyone in the organization, including external
individuals who contact and trade with our organization, such as fire extinguishers,

emergency lights, etc. The Company will continuously update and improve these systems.

USEnY dasdimatsnfuanudsmassuansluanuivinam LLazﬁﬂLﬁ%ﬂﬂiﬂ’JﬂJQ&lLﬁiaa@
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The Company must assess workplace hazards and implement controls to reduce the risk
of accidents and injuries to employees. Risk assessment will consider hazards related to
activities and products, including the use of various machinery. Where applicable, this
includes the storage and handling of chemicals, including cleaning materials, excessive
exposure to fumes, airborne particulates, noise levels, and temperature or inadequate
lighting and ventilation, residues from repetitive activities, considerations for workers under
18 and pregnant women, and general sanitation and cleanliness issues.
u%ﬁ'm”@lﬁﬁﬂmzmiumiqmmwLLazmmﬂaa@ﬁ'ﬂiw Bswananaansandusn usswse
Lﬁmﬁ'uﬂfqummwLLa:mmﬂaa@n”ﬂsl,umsﬁwmvl,@i”

The Company provides a joint Health and Safety Committee where they can raise and
discuss occupational health and safety issues.
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The Company must provide an inventory of hazardous substances at the workplace. Safety
Data Sheets (or equivalent) must be accessible wherever hazardous substances are used,
and the associated risks must be clearly and effectively communicated to all employees
working with those chemicals.
vssnzlildinssidlavead

The Company will not use diamonds with cobalt.

12. wlavnaFInIARas (Ua 24,26,27) Environmental Policy (Clauses 24, 26, 27)

u'%ﬂ'wﬁmu@‘lﬁﬁmiﬁami‘lﬂmmﬂ@TﬁuédLtaaﬁauiﬁﬁugil“l,ﬁ'miaaswﬁa;ifdwaufum’m
The Company mandates the communication of the environmental policy to all relevant
parties, including suppliers.

USENIZEUAUNNTIANTNAINUBENIANZRY  Lasfinnua Tﬁnﬁiaﬁ'ﬂﬁwé’oomﬂudm
Wik 89MIFAUNUIEI0IENT LLazﬁadﬂmiagé"ﬂﬁwa"’ammﬂu%ﬁwﬁmw%’uﬁ@"nawaa
HUSWInIzaL LLazL'ﬂ”ﬂ%ﬁ’]ﬁnﬂﬂuﬁﬁaa‘lﬁmmﬁuﬁa

The Company will manage energy appropriately by setting energy conservation as part of
the organization's operations and considering energy conservation to be the responsibility

of all levels of management and every employee who must cooperate.

u’%ﬁ'mi”@lﬁﬁnuumnﬂiunmauﬁﬂasmgﬂﬁawﬁmiﬁumd (Source Segregation) Lazdl
ssuufsavasfouaznisldesnafuiiidullaungnung 1gu mﬂfpﬁuﬁﬁ'@ﬂﬁ%’u
ELUE]RLE]J’]@I%’]ﬂﬂS&JISN’]uQGIE*T’Wm‘i‘i&l

The Company provides a system for correct waste source segregation and a system for
waste and emission disposal that complies with the law, such as using licensed disposal
contractors from the Department of Industrial Works.

USENlENIWenITIINT Aot 19l YT AnTan aﬂmﬂ"ﬁwﬁamml,azfmq@uﬁ'"l,sjmmm
mumu"[él” S’J&IﬁdﬁdLﬁ%&Jﬂﬁiag{ﬂﬁi’] wé’amu Ltazf@qﬁulunﬂfumawuaamwﬁmLLa:mi
AHDINa

The Company uses natural resources efficiently, reduces the use of non-renewable energy
and raw materials, and promotes the conservation of water, energy, and raw materials in

all stages of production and business operations.
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The Company will demonstrate awareness of customer environmental standards and have

a system to monitor compliance with environmental laws and requirements.

USEnazimIdsnfunansznunaionstufinedisdaiios uaznumimdudszdnionny
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The Company will continuously assess and record, and regularly review, the use and
discharge of natural resources, such as energy use, water use (electricity, gas, renewable
energy, water, waste water), etc.
u’%ﬁ'ﬂﬁmmlﬁﬁ;ﬁuﬁmauLﬁaﬂsza’lua’luluﬂ’lsﬁﬂizuuvl,ﬂﬂﬁﬂ’aLLazﬂ%“uﬂg'dﬂizﬁﬂ%mw
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The Company designates a person responsible for coordinating the implementation and
improvement of environmental performance, including monitoring the updating of laws.
uisnaiuauulitimIaysnEniwenids glasldnan 3 R (Reduce, Reuse, Recycle) lag
IWiRadszlomigegauniasdng

The Company supports the conservation of various resources using the 3 R principle

(Reduce, Reuse, Recycle) to maximize benefits for the organization.

[ a < 1 1 a (3
13. %Iﬂﬂ'\ﬂiﬂﬁ\?ﬂ')'\NﬂﬂL‘W%N’l%ﬂaﬁﬂLlﬁﬂ\‘lﬂ?'l&lﬂﬂl,ﬂ% / %aﬂl%ﬂ% Policy on Receiving

Feedback via Suggestion / Complaint Box

a o a A v a ~ v v =l L 3 1 ] o [
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NUTAIRIE®
u U 9
The Company welcomes feedback and complaints if an employee feels unfairly treated,
wants to suggest improvements to work and environment, or has concerns about the highest
executive.

a a ~ A v v a 1 vV A s 2 ad =)
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Employees can submit suggestions or complaints to senior management through 3

methods:
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- ndassuanuAarin RaeasLUSMEH 1 1a9USENY
Suggestion Box installed on the 1st floor of the Company.
- AmMZAIINMIRIEANTIMEIBUTENAUMT
Welfare Committee in the workplace.
- QuaAnIiud wiwwaluh
W7 119/148 Wy 18 FUALIINT SLnaNTTU TN WWIAFYNIUIINT 10130
\Wwaslny 02-4053585 ¢ia 110 , 086-9988976 BLUA om@royisal.com
Pattaranan Pramkaew
No.119/148 Moo0.18, Bangpueng, Phrapradaeng, Samutprakarn 10130
Tel: 02-4053585 ext. 110, 086-9988976. Email: om@royisal.com.
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The Company focuses on operating business correctly, transparently, fairly, and verifiably
through all channels.
u%ﬂ'waﬁuagulﬁgﬁl’wuLﬁw%aﬁﬁamﬁw%aL%adwawﬁmgé’um'ﬂ%ai@ﬁqa‘%mﬂﬁm‘sﬂﬂﬁu
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The Company encourages those who observe or have doubts or genuinely believe that
there may have been a violation or non-compliance with the Company's rules, good ethics,

policies, procedures, or regulations to report the matter through the suggestion box.

dl U dl v = A v v v a 1 v
yanameuaniuisizesfaion wizuanialidayala 9 drmanugaialdlddnaule
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iINgAIzdad laTuAMUAERTALINNNTINMIFIANTUTEN
External individuals who report complaints, whistle blow or provide any information in good
faith, without intent to defame or cause harm to anyone or the Company, will receive
appropriate protection from the Company or protection against any other unfair treatment.
However, if it is necessary to change or revoke the protection of any individual before this
policy is fully implemented, approval must be obtained from the Company's Managing

Director.
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The fact-finding committee and supervisors must proceed to find facts/investigate and

provide recommendations to those involved to ensure appropriate behavior or practices.

14. nsisaulzulvisuazmsnunin Policy Enforcement and Review
v a o ¥ o o a wn - S ' )
o Hu*im'mazwunmuqnﬂuﬂaamﬂ'nuLﬁﬁlﬂua:ﬂgumﬂwuuTﬂu1ﬂuamamiamﬂ
All executives and employees must understand and strictly comply with this policy.
a o a v A =1 5 A o o v o
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The Company will regularly provide training and communication on this policy to raise
awareness among employees.
v X o o o 4 v v a
e ylovnsarivierldsummunauusslsudsnduiszdmng O iWaldraaadasiuns
A 2 s
WasuulairasngnansiazranniailaIgTuaad RIC
This policy will be reviewed and updated annually to align with changes in laws and RJC

standard requirements.
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This policy is announced and effective from November 1, 2025, onwards.

a978 (Signed)............, = T N
Mr.Royi Gal
CEO
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